
D会場（1階：⼤講義室）

17:00〜
18:00

会員総会

18:00〜
19:30

B会場（2階：中会議室1〜4）

懇親会

14:45〜
16:00

A会場（2階：⼀橋講堂）
＜基調講演2＞

Innovation Management in the Age of AI and Geopolitical Disruption
Dr. Kenneth G. Huang

Deanʼs Chair & Professor
National University of Singapore

16:15〜
17:00

A会場（2階：⼀橋講堂）

＜会⻑講演＞
組織学会67年：これまで、これから

組織学会会⻑  網倉久永

2027年度組織学会年次⼤会プログラム（1⽇⽬）
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10:00〜
11:15

A会場（2階：⼀橋講堂）
＜基調講演1＞

⽇本製鉄の経営改⾰とUSスチール買収の教訓
⽇本製鉄株式会社

代表取締役会⻑兼CEO
橋本英⼆

11:45〜
13:00

B会場（２階：中会議室1〜4） D会場（1階：⼤講義室）

＜ランチョンセッション＞
学会コミュニティの未来をつくる̶̶

多様な研究者の参⼊・成⻑・関係形成を⽀えるために
早稲⽥⼤学商学部准教授

村瀬俊朗
横浜市⽴⼤学国際商学部准教授

伊藤智明
⼀橋⼤学⼤学院経営管理研究科講師

⾼⽥直樹

13:15〜
14:30

A会場（2階：⼀橋講堂） C会場（1階：特別会議室1〜3)

＜テーマセッション＞
経営資源の再結合とスタートアップエコシステム

京都⼤学⼤学院経営管理⼤学院教授
⼭⽥仁⼀郎

株式会社⽇本M&Aセンターホールディングス 代表取締役社⻑
三宅卓

⼀橋⼤学イノベーション研究センター教授
⻘島⽮⼀

＜Organizational Behavior and HRM 1＞
Chair: Yunyue Yang (Yokohama National University)

"Digital Literacy in Action: Navigating Learning and Interdependence Toward Knowledge 
Sharing"

Younggun Kim (Sogang University), Jang-Ho Choi (Sogang University)
"Neurodiversity and Person-Environment Misfit in East Asian Workplaces: Guanxi as a 

Relational Job Demand and Resource"
Debora Gottardello (The University of Edinburgh), Yu Yang (University of Illinois Chicago), Xiji 

Zhu (Hitotsubashi University), Susanne Bruyere (Cornell University)
"The Price of Harmony: Effect of “Wa” on the Execution of Growth Strategy in Japanese 

Firms"
Borja Sanchez (Hitotsubashi University)

<Leadership>
Chair: Toshio Murase (Waseda University)

"Early-Life Imprints and Future-Oriented Corporate 
Decisions"

Jungwon Min (Inha University)
"How Does Leader Presenteeism Translate into 

Employee Presenteeism? The Motivational Pathways 
and Boundary Role of Self-Sacrificial Leadership"

Yiming Xu (Hitotsubashi University), Xiji Zhu 
(Hitotsubashi University), Peiyi Zheng (Hitotsubashi 

University)

<Entrepreneurship 1>
Chair: Yasutaka Jikuya (Yokohama National University)
"Moving Beyond Entrepreneurial Motivation to Explain 

Startup Continuity in a University Entrepreneurship 
Program"

Raymond Sintos (Ateneo de Davao University), Forhad 
Hossain (Sophia University)

"How Does Decision-Making Shape Firm Performance? 
An Integrative Review of the Guiding, Enabling, and 
Constraining Roles of Entrepreneurial Orientation"

Kiran Wang (Yokohama National University), Yasutaka 
Jikuya (Yokohama National University)

"Where Does the Spark Fade? Women’s Entrepreneurial 
Readiness and Action in Japan and Korea"

Juyeong Park (Sogang University), Minsu Jung (Sogang 
University)



D会場（1階：⼤講義室）

D会場（1階：⼤講義室）

D会場（1階：⼤講義室）

D会場（1階：⼤講義室）

15:00〜
16:15

B会場（２階：中会議室1〜4） C会場（1階：特別会議室1〜3)

組織や⼈の経営についての研究と実務〜関わりの有無と多様性
神⼾⼤学経済経営研究所教授   江夏幾多郎

同志社⼤学政策学部教授   ⽥中秀樹
南⼭⼤学経営学部准教授   余合淳
中央⼤学商学部准教授   林祥平

株式会社ビジネスリサーチラボ 代表取締役   伊達洋駆
川崎重⼯業株式会社理事   北林孝顕

株式会社富⼠薬品執⾏役員   森島將⼈

12:15〜
13:15

B会場（２階：中会議室1〜4）
ランチ

13:30〜
14:45

B会場（２階：中会議室1〜4） C会場（1階：特別会議室1〜3)

観光振興における地域の組織・⼈材の課題
早稲⽥⼤学⼤学院経営管理研究科 研究科⻑・教授

池上重輔
株式会社 Intheory代表取締役・合同会社Tourism Exchange Japan Co-Founder

村⽊智裕

司会：鎌⽥裕美（⼀橋⼤学）

2027年度組織学会年次⼤会プログラム（2⽇⽬）
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9:30〜
10:45

B1会場（2階：中会議室1&2) B2会場（2階: 中会議室3&4) C会場（1階：特別会議室1〜3)

＜編集委員会セッション＞
『組織科学』のリアル−

掲載に⾄るためのヒントと⼯夫
東洋⼤学経営学部教授   ⻄村孝史

東京都⽴⼤学⼤学院経営学研究科准教授
井⼝衡

法政⼤学経営学部准教授   ⽊川⼤輔
早稲⽥⼤学⼤学院商学研究科

博⼠後期課程   伊藤憲哉
東北⼤学⼤学院経済学研究科准教授

秋池篤

ポスト・グローバル化時代における
国際経営：多国籍企業の課題と挑戦

シンガポール経営⼤学リー・コンチャン経営⼤学院博⼠課程
⼟屋秀太

学習院⼤学国際社会科学部教授
⾅井哲也

東京⼤学⼤学院経済学研究科准教授
⼤⽊清弘

11:00〜
12:15

B1会場（2階：中会議室1&2) B2会場（2階: 中会議室3&4) C会場（1階：特別会議室1〜3)

経営学と⼈⽂学・歴史学
⼀橋⼤学⼤学院経営管理研究科准教授

中村英仁
横江良祐

司会：島本実（⼀橋⼤学）
           酒井健（⼀橋⼤学）

経営判断とAI:
AIは経営者になりうるか

三井不動産株式会社 DX本部 AI戦略室⻑
⼭根隆⾏

Ubie株式会社 Chief AI Officer (CAIO)
⾵間正弘

⼀橋⼤学⼤学院ソーシャルデータサイエンス研究科准教授
永⼭晋

司会：⻄野和美（⼀橋⼤学）

<Social Innovation>(Session starts at 9:55)
Chair: Chi Nghia Nguyen (Tohoku University)

"Between Inclusion and Invisibility: Organizational 
Practices of Local Governments in LGBTQ Tourism 

Promotion in Japan"
Junya Yanagi (Kyoto University), Takuya Saito 

(Sapporo International University)
"Navigating Authenticity and Legitimacy: Repair 

Professionals’ Experiences in Finland"
Savu Rovanto (Hitotsubashi University)

<Entrepreneurship 2>
Chair: Jin-ichiro Yamada (Kyoto University)

"Open Patents, Closed Exits: Tesla's Patent Pledge and 
Venture Exit in China"

Ziming Wang (The University of Tokyo), Zhuo Chen (China 
Europe International Business School), Kamiar Mohaddes 

(University of Cambridge)
"Navigating the Status-Rhetoric Paradox: How Signal 

Portfolio Shapes Scientific Crowdfunding Performance in 
Japan"

Luqing Qi (Hitotsubashi University), Jiacheng Cai 
(Hitotsubashi University)

"Investor Feedback and Entrepreneurial Narrative 
Adaptation"

Hikaru Kinouchi (Yokohama National University), Yasutaka 
Jikuya (Yokohama National University)

<Technology Management and Innovation Policy>
Chair: Hiroshi Shimizu (Waseda University)

"Industrial Policy and the Conditions of Adjustment: 
Latent Indirect Effects in Japan's PVC Industry"

Jumma Nomura (Grenoble Ecole de Management)
"Industrial Structure Transition and Systemic Failures 
in a Long-Cycle Technology-Based Sector: The Case of 

Taiwan’s Biopharmaceutical Industry"
Jerry Ming-Chieh Chu (National Tsing Hua University), 

Chan Yuan Wong (National Tsing Hua University)
"Loud but Locked In: When High Fork Cost Lets a 

Platform Owner’s Chokepoint Power Go Unchecked 
— The Layered GISAID Case and an Agent-Based 

Model"
Tomonoshin Aoki (Hitotsubashi University)

<Creative Industry>
Chair: Yasushi Hara (Kobe University)

"Bhutanese Art at the Crossroads: How Custodians Make 
Meaning of Tradition and Work"
Hee-Chan Song (Korea University)

"Linguistic Framing: How Category Distinctiveness and 
Spanning Shape the Effectiveness of Linguistic Frames in 

the Literature Market"
Zeming Xiong (Institute of Science Tokyo), Xiaoxiao Zhou 

(Mejiro University), Yuki Inoue (Institute of Science Tokyo)
"Prototype Hierarchy and Optimal Distinctiveness: 
Computer Vision Evidence from a Multi-Prototype 

Cultural Market"
Linus Buettner (Goethe University Frankfurt / 

Hitotsubashi University)

<Innovation and Data Science>
Chair: Tohru Yoshioka-Kobayashi (Hitotsubashi 

University)
"Institutional Co-Evolution Under Algorithmic 

Pressure: Verification Infrastructure in Open Source 
Software Communities"

Masayuki Hatta (Surugadai University)
"Hybrid Intelligence in Group Ideation: Overcoming 

the Limits of Human- and AI-Generated Ideas"
Laura Bischoff (Philipps-University Marburg), Michael 

Stephan (Philipps-University Marburg)
"Reshaping Search Strategies in Scientific Discovery 

with AI: Evidence from Drug Repurposing"
Jinju Lee (Hitotsubashi University)

<Design and Innovation Practices>
Chair: Yutaka Yamauchi (Kyoto University)

"Manufacturing for Design: How Manufacturing 
Capabilities Generates New Design through 

Visualization and Dialogue"
Senju Hanahara (Kyoritsu Women's University)

"Is Medical Device Innovation Part of Doctors’ Work? 
Reconsidering Professional Roles Through User 

Innovation"
Masaya Onuma (Yokohama National University), 

Tatsuya Kubota (Seijo University), Atsushi Tsumita 
(Seijo University)

"Subordination or Innovation? Globalization and 
Knowledge Creation in the Academic Community"

Sungchul Noh (Hitotsubashi University)

<Organizations and Institutions>
Chair: Naoki Wakabayashi (Kyoto University)

"Managing Disruptive Transformation through Capability 
Reconfiguration and Organizational Identity 

Reconstruction"
Charlotte Walker (Stockholm School of Economics)

"Non-market Risks, Liability of Origin, and Legitimacy 
Building of EMNEs: A Multi-case Study of Chinese Firms 

in the US Market"
Yuanyuan Gong (University of Hyogo), Balazs Fazekas 

(Ritsumeikan University)
"Managing Under Illiberalism: A Constitutive Review"

Wenjie Liu (City University of Hong Kong)

<Organizational Behavior and HRM 2>
Chair: Sung-Chul Noh (Hitotsubashi University)

"Working Shorter but Faster: How Norms Against 
Extended Work Hours Intensify Work and Nonwork 

Activities"
Ruilin Huang (Stockholm School of Economics), Ioana Lupu 
(ESSEC Business School), Frida Pemer (Stockholm School 

of Economics)
"Extending Job Crafting Theory to Gig Economy: A 

Qualitative Study under Algorithmic Management"
Man Lung Jonathan Kwok (The Hong Kong Polytechnic 
University), Raymond Kwong (Hong Kong Metropolitan 

University), Herman H. H. Tse (Monash University)
"Development of Psychological Safety at the Dyadic and 

Group Level: How They Relate"
Anju Hanahara (The University of Tokyo)


